Patient deterioration debriefing
Photo elicitation video review
Core issues in the photo elicitation interview:
• questions that are culturally meaningful to elicit mental models of
decision-making
•

consider the progressive nature of decision-making

•

and the ‘emic’ view of situation awareness – their perception,
understanding and prediction of future events

Below adapted from Benner in Benner Hooper Kyriadis Stannard (1999)
Reflective review
Questions should be asked at appropriate stages in the video review for each
scenario; some may be asked on multiple occasions. When the student
becomes familiar with the video review process, the questions may become
redundant.
To lead in explain the procedure – reflective review of video and then
feedback on performance. Do not give feedback during reflective review, ask
open ended searching questions. Explain the procedure as soon as they
enter the debrief room – then start with the questions below using a relaxed
informal style.
OBJECTIVE: Understanding decision making processes (key
questions/signs)
Explain procedure (research then feedback) and 45min time line
Record candidate number and date time on audio tape
Introduction
How do you all think it went?
(p) If they felt out of their depth – when at what point?
How do you all feel now?
Before running video
When you first walked in what did you notice?
What were your concerns for the patient? What did you think was wrong?
What were you watching out for?
What interventions did you anticipate would be needed?

How did you decide what to do first?
And generally how did you decide what to do?
During video review (use as applicable) STOP video tape when talking
(asking the all the Nursing team)
What were you noticing (thinking about) here?
What were you doing here?
What drew your attention to this?
What did you think might happen next?
Why did you ask for that?
Stop videos for final questions:
How do you feel about all of this now?
(p) Did things go as expected?
Had you come across patients with these conditions before?
What have you learnt from this experience?
(p) What did you do well and what would you do differently next time?
In what way did this simulation differ to your clinical experience?
Very final ’move’ – Relax (body posture) and ask if there is anything else
they want to add
Closure (Feedback)
Give performance feedback (beef burger feedback) Positive points, points for
improvement, positive points to take away.

